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Davis-Bacon Act 101
What is the

Davis-Bacon
Act?

The Davis-Bacon Act (DBA) mandates that contractors and subcontractors
on federally funded construction and labor projects must pay laborers and
mechanics no less than the local prevailing wages and benefits for similar
work in the area. This requirement ensures fair compensation and prevents
contractors from lowering wages to win government contracts.

Purpose of DBA
Protect workers’ rights.
Ensure laborers and
mechanics get pay similar
or better than the work in
the area.
Promote fair wages in
federally funded
construction/labor work.

Where to find prevailing wage?
SAM.gov > Wage Determination > Utah > Construction Type.

What if I can’t find the wage I’m looking for? 
Utah does not have our own state-level prevailing wage law.
The best course of action will be contact your grant
program specialist. We will help you request for project-
specific determination. 
If you are unsure of who to contact, email us at
energy@utah.gov or call 801-538-8732. 

Key Points of DBA
Prevailing Wage: Fringe Benefit:

Prevailing wage is the average wage rate for
similar work in the same area. 
Prevailing wages can be found on SAM.gov.
If you can’t find the prevailing wage you’re
looking for, contact OED program specialist.
We will help you!
Example: Company A received $5000
federally-funded grant to replace street
lights in Iron County, UT. 

SAM.gov has prevailing wage for
electrician at $41.23/hour. Company A
must pay the electrician who will work
on this project at least $41.23/hour.
Company A can’t find prevailing wage
for painter who will paint the street light
poles. Company A is advised to contact
OED program specialist to submit for a
request for project-specific wage
determination. The U.S. Department of
Labor (DOL) will review the request and
determine the prevailing wage for painter
in Iron County, UT. Once DOL returns
the request, company A is required to
pay the painter equal or better than the
wage given. 

Fringe benefits are perks or compensation
provided by employer to employees on top of their
regular pay. 
Examples of fringe benefits: Health insurance,
life insurance, paid time off, retirement plans,
and etc. 

Federal Contracts:
Federally-funded construction, repair, or
renovation projects over $2,000 are subject to the
Davis-Bacon Act.
Examples of Federally-Funded Grants with OED:
Utah GRID 40101d, and Energy Efficiency and
Conservation Block Grant (EECBG). 

Enforcement:
Utah Office of Energy Development is
responsible for Davis-Bacon Act enforcement and
sub-recipient compliance, as required by the U.S.
Department of Labor.


